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WDB Disabilities Committee ♦ Chairperson:  Scott Elliott 

August 11, 2022 ♦ 10:00 a.m. (Zoom) ♦ Meeting Minutes 

Attendance 

 
Scott Elliott (PCIL), Lesley Jack (DVRS), Michael Orfe (MCTS), Keith Secrest (Kinetics Industries, Inc.), Reed Thomas 
(Mercer County County-Aging/Disability), Iliana Ivanov (Mercer County Business Services), Ann-Marie Salerno (Project 
Adults), Irene Perez (DVRS) 
WDB /One Stop Staff:  Virgen Velez 

 
Welcome & Introductions 

 
Scott Elliott opened the meeting and welcomed the group.  Self-introductions were made. 

 
Review of June 9, 2022 Minutes 

 
A motion to approve minutes with the correction below was made by Keith Secrest.  It was seconded by Ann-Marie 
Salerno.  

The motion carried and minutes were approved with the changes listed below made by Nantanee Koppstein. 

• The Governor signed disability legislation into law on January 10th, but implementation is still pending; financial 
eligibility requirements needs to be removed  

• Update from yesterday’s State Rehabilitation Council (SRC) meeting 
o The Executive Director of Disability Rights NJ (DRNJ) attended the SRC meeting for the first time.  Two 

staff members of DRNJ also attended the meeting.  

• Update from the Medical Assistance and Advisory Committee’s Meeting on April 28th 
o The State Medicaid Office is working on creating a premium schedule for NJ WorkAbility and on 

identifying a mechanism that would collect premiums and co-pays 
 

Disability Event 
 
A virtual event with the purpose of marketing the employers benefits of hiring individuals with disabilities will be held 
in October; also, to remove the stigmas that might prevent employers from considering this population as viable 
candidates 

• Virgen will contact other counties to ask about their events 

• We don’t expect any challenges in recruiting employers 

• Access NJ will be contacted for assistance 

• Best Buddies facilitate presentations about benefits for hiring people with disabilities 



 

 

o We can ask them to tailor a presentation for our event 

• An employer should be asked to be a keynote speaker to hear first-hand of their experiences and share success 
stories; also, important to share tips they learned along the way 

 

It was suggested that there may be a disconnect because oftentimes the customer may not be ready to work when 

opportunities arise. 

• Is there a pool of job-ready individuals if we get a positive response from employers? 
o MCTS has access to graduates, but cannot identify if they have disabilities; information would have to 

be provided for graduates to determine their own interest/eligibility  

• Important to know exactly what employers are looking for to make informed matches 

• It was suggested inviting Supported Work vendors to share any successful matches they have made; positive 
employer experience 

 

It was also suggested having an individual speak to their experience at work; on how having the opportunity to work 
impacted their lives. 
 

DVRS has OJT training grants that will subsidize 50% of wages for up to 6 months; there is no maximum wage cap. 

• A job coach (with justification) may be one of the supportive services offered by DVRS; this benefit has been 
underutilized 

  
It is also important to manage expectations; identify possible “pitfalls” in order to prepare to deal with them effectively 
for all parties involved.  Transparency is very important – individual may need to have instructions relayed differently, 
or may need technological supports (that would be provided by DVRS), etc. 
 

The County Office on Disabilities offered to make a presentation at the event; wants to provide employers with 
marketing materials regarding the Personal Assistance Service program (will benefit both the employer and employee) 
– to post in breakrooms, Intranet, etc. They may also have a few individuals that may be willing to speak about their 
experience with the program 
 

It is important to educate employers on the various types/levels of disabilities; ability assessments are individualized. 

 

This October event will serve as the kickoff for various awareness sessions throughout the year.   

• Format should be kept for an hour; have 2 employers and a couple of employees share their experiences 
  

It was suggested providing employers with an initial Toolkit that would provide them with resources to help the 
employer feel more confident towards hiring an individual with a disability. Information as to what to do when needing 
to fire an employee should also be included; maybe refer to agency 
 

It was reiterated that DVRS provides disability etiquette presentations.  They also can visit an employer and conduct a 
job analysis to determine if the prospective employee would be able to perform the job duties expected of them. (with 
assisted devices, if needed) – this would be information included in the Employer Toolkit 
 
The Committee will receive the DOLWD marketing materials for their October Disability Awareness Employment 
Month.  The theme is “Disability:  Part of the Equity Equation”. 
 



 

 

 
 
Summer Youth Employment Program (SYEP) Partnerships 

• Program will end August 26th 

• Next year, the OS will work more closely with DVRS and PCIL to assist in making more appropriate matches to 
ensure better results for the youth 

 
DVRS Update – Lesley Jack 
 

• DVRS and PCIL is making a presentation to the SYEP on August 12th on the topics of “inclusion and diversity” 

• Pre-employment paid internships are running; there are 405 slots throughout the State, with 15 vendors 
providing supportive services.  The program is nine weeks in duration. 

o Mercer County has partnered with two vendors who have 40 slots each; but these slots can be utilized 
in other counties that they are serving 

• In NJ, as a result of legislation, there will be mandatory interview opportunities for individuals with disabilities 
who apply for state government jobs (NJ Civil Service) 

o This should be rolled out by January 2023 

• Home-based virtual employment opportunities for customer service positions will be available especially for 
those with anxiety, mobility issues, etc.   

o Laptop and equipment will be provided 
o Wages will be $15/hour; goal is to fill 100 slots 
o Typing requirement of 25 wpm and access to internet 

 
Community Updates 
 

• There is no current waitlist for the Personal Assistance Services program and services can be provided where 
needed 

• The Aging and Disability Resource Connection (ADRC) recently accepted proposals for different disability 
service contracts 

• One additional staff member was hired for Project Adults 
o There were twice as many graduates this year, compared with last year 

• More workability legislation hopefully will be coming down the pike 
 

Adjournment 

A motion to adjourn was made by Keith Secrest and seconded by Reed Thomas. 

Meeting adjourned at 11:20 a.m. 

 

Meeting Dates:    2nd Thursday (Bi-monthly) 
 
PY 2022    October 13, 2022  February 9, 2023 
    December 8, 2022  April 13, 2023 
        June 8, 2023 
 


