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WDB Disabilities Committee ♦ Chairperson:  Scott Elliott 

August 10, 2023 ♦ 10:00 a.m. (Zoom) ♦ Meeting Minutes 

 

Attendance              

 
Scott Elliott (PCIL), Kim Fisher (MCCC – Center for Adult Transition), Ryan Haimer (MC Technical Schools-Adult Evening 
School), Lesley Jack (DVRS), Irene Perez (NJDVRS), Reed Thomas (MC Human Services),  
 

WDB /One Stop Staff:  Virgen Velez, Maribel Duarte 

 
Welcome & Introductions 

 
Scott Elliott opened the meeting at 10:11 a.m. and welcomed the group.   
Introductions were made. 

 
Review & Approval  of June 8, 2023 Meeting Minutes 

 
A motion to approve the minutes was made by Lesley Jack & seconded by Irene Perez. Minutes were approved.  
 
WDB Employer Event 
 
October is “Disabilities Awareness” month.  The theme is Advancing Access and Equity.  The Federal DOLWD has a 
poster which suggests what information should be included in any planned events.   
 

Irene shared how the initiative NJ as a Model Employer has been going:   

• DVRS referrals have been getting interviews for State  jobs 

• The State submits quarterly reports to the Governor stating how many referred individuals they have hired; 
this information will be posted on the website – not sure if it will be displayed by County 

• Stats (internal) of hires through referring agencies is being maintained  
Traditionally (pre-pandemic), employers were nominated by agencies and honored at the October quarterly Board 
meeting for hiring individuals with disabilities. 
 
The committee has been exploring hosting a virtual event for employers, in which the opportunities and benefits of 
hiring individuals with disabilities is highlighted; also address any stigma, and miseducation of the public. 
 
In 2022, the NJBIA sponsored a similar event, - we will follow up to see if we can have access to their presentation.  
 

Virgen asked a representative from the Department of the Blind and Visually impaired, as well as Iliana Ivanov from the 

State Business Services to begin attending this committee meeting to begin planning the event. 



 

 

• We will contact NJBIA for any resources to share with employers 

• Invite past employers (Wegmans, Pennington Market, Foley’s, Costco) to share their experiences; a corporate 
employer would be ideal 

• Disability Etiquette should be included in  the presentation 

• Goodwill of Southern NJ and Philadelphia would be a good resource because they hire individuals with 
disabilities, but are also a vendor of support services 

 
One Stop Update 
 
SYEP  

• 130 youth started the program; there are currently 120 youth still working 

• It was again a challenge this summer, finding worksites for youth with disabilities; furthermore, our SYEP 
counselors are not equipped to serve populations with specialized needs 

• In future programming, worksites will have to be targeted  

• Scott suggested setting up a meeting between DVRS, PCIL and the OS to discuss these issues specifically; 
including preparing a packet available to offer the youth 

• As per Lesley, there are a lot of variables to be hammered out when determining eligibility for services 

• Parent support can also be a variable to accessing services 
 
Career Fair 

• Postponed due to staff shortages 
 
Job Fair – October 2023 

• In-person job fair was held on May 24th, the  job fair was very successful; over 500 jobseekers and 93 
employers in attendance 

• Another in-person job fair at the Cure Arena is tentatively scheduled for the 3rd or last week in October 
 
DVRS Update – Lesley Jack 
 

• Internship program has not commenced yet due to contracts not being officially signed as of yet 

• Four vendors will serve the county; if successful (once evaluated after the 1st year), they would be able to have 
the contract for an additional two years 

• 15-20 referrals received so far, but expecting more 

• 180 hours total which can extend through May 2024 

• DVRS met with PCIL in regards to the pre-licensing course (fee for service); assistance with passing the written 
exam in addition to obtaining any special accommodations needed. Proposal is pending approval from DVRS 
Central Office 

• DVRS staff met with the MCCC Center for Adult Transition program; subsequent meeting will be held to further 
discuss how to collectively support individuals in their employment needs without overlapping services 

o Goal is to develop a mutual referral process 

• Community Options, Inc. is taking advantage some available Innovation and Expansion grant monies; 
developing  a more invested partnership with employers 

o Goal is to develop a more vested partnership and expand their community network by connecting with 
at least with at least 25 employers, and serve 120 new consumers in the region by providing 
awareness training and technical assistance workshops for new and existing employers 

• Community Options, Inc. will also be tasked with hosting a job fair  

• Updates will be provided at the next meeting 
 



 

 

Community Updates – Scott Elliott & Community Partners 
 
DVRS Business Services Irene Perez 
   DVRS recently approved 100% paid internships targeting adults and youth who have employment gaps;  

internships duration is 6-8 weeks; soft skills enhancement and work experience to build resume; employer is 
not required to  hire, but the individual will be transferred into job placement activities 
 
“Project Search” is  pending a partnership with Princeton University.  WDB will explore ways that it can assist in 
this endeavor. 
 

MCCC Center for Adult Transition – Kim Fisher 
  The Center for Adult Transition is not receiving a lot of requests for services from the public; Agencies have 

been alerted via email (and cold calling) to services available; Parent advocacy groups are now being 
outreached to;  

  
*Individuals without citizenship status can access services as long as they have a disability diagnosis 

 
  
Adjournment 
 
Meeting adjourned at 11:30 a.m. 

 

Meeting Dates (2nd Thursday bi-monthly       ◊  10:00 a.m. – 11:00 a.m.)   

      

October 12, 2023    February 8, 2024 
December 14, 2023   April 11, 2024 
     June 13, 2024 

 
 


