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WDB Disabilities Committee ♦ Chairperson:  Scott Elliott 

December 8, 2022 ♦ 1:00 p.m. (Zoom) ♦ Meeting Minutes 

 

Attendance              

 
Scott Elliott (PCIL), Lesley Jack (DVRS), Nantanee Koppstein (Parent Advocate), Steve Cook (Arc Mercer) 

 

WDB /One Stop Staff:  Virgen Velez 

 
Welcome & Introductions 

 
Scott Elliott opened the meeting and welcomed the group.  Self-introductions were made. 

 
Review of October 13, 2022 Minutes 

 
Correction: As per Scott, the last bullet under Community Updates should read “Scott has been invited to a special 
Human Services Assembly Committee meeting”. 

Motion to approve the minutes with above correction was made by Leslie Jack, motion was seconded by Steve Cook. 
The motion carried and minutes were approved.                         

 

Disability Event 
 
It was suggested the Committee use February’s meeting to plan an employer activity for the Spring. 
The video presentations used from an NJBIA event will be shared. 
 
One Stop Update 
 
The One Stop is opening to the public.  Walk-ins can access services. 

• UI Services will continue to be by appointment only 

• Information sessions for training will increase 

• Information sessions will revert to the same process as prior to the Pandemic 

• A Job Fair (in-person) was held on October 26th at the Cure Arena from 3:30 p.m. – 6:00 p.m.  Time slot allowed 
for current employees to seek part-time/seasonal opportunities. 



 

 

o 108 employers registered from all sectors – 91 attended. Companies of all sizes attended including 
government agencies 

o 528 customers registered & an estimated 300 attended 
o Hiring data is difficult to obtain. Employers expressed satisfaction with the amount of jobseekers 
o Next Job Fair will be scheduled in the Spring 

 

Future employer lists distributed to jobseekers upon entry to the job fair will be revised to include the types of 
positions available. 
 
DVRS Update – Lesley Jack 
 
Lesley is still awaiting information regarding the types of jobs obtained and the percentage of part-time vs. full-time 
status; she will report findings to the committee as it becomes available 
Although DVRS has opened to the public, it has not resulted in increased visits.   

• Signage has to be updated because it currently still reads “by appointment only” 

• Outreach is being conducted to schools and community to keep informing of re-opening 
 

The State as a Model Employer initiative provides opportunities for individuals to be fast-tracked for hiring in state 
jobs.  Official unveiling upcoming in the new year. 

• Goal is to increase the representation of individuals with self-identified disabilities in the state workforce; also 
increase awareness of opportunities 

• Individuals would automatically get an interview, but would still have to possess required skills to perform job 
duties (with necessary accommodations) 

• Positions are not competitive and unclassified; no application fee 
 

Scott wants to explore how private companies can follow/incorporate similar model to increase hiring of individuals 
with disabilities. 

• Outreach should not only be to potential employers, but to potential employees is important; how will 
outreach for the State initiative be conducted beginning in January 

• Paperwork will hopefully be more streamlined to not act as a barrier in the process 
 

Irene Perez will be invited to next meeting for an update on initiative and discuss how it can be applied to the private 
sector. 
 
Community Updates 
 

• The new Workability law has technically yet to be implemented 

• Nantanee Koppstein is working on a new idea, similar to the state model – to promote 3 new initiatives 

• Steve Cook shared that there is much progress in transportation in partnership with Access Link 
o Travel time and costs are being cut as a result 
o More projects are forthcoming 
o A brief slide show will be provided at next committee meeting 

• Cheryl Kastrenakes from Greater Mercer TMA will be invited to next meeting 

• Scott testified at the Human Services Assembly in October 

• Better follow-up should be conducted with high school students; an outreach plan should be developed in 
conjunction with DVRS 

• PCIL has been conducting driving course to assist in passing the test; a driving simulator has been added to the 
curriculum  



 

 

 

Adjournment 

Motion to adjourn was made by Lesley Jack, seconded by Steve Cook. 

Meeting adjourned at 1:52 p.m. 

         

Meeting Dates:    PY 2022:  2nd Thursday (Bi-monthly) 
 

February 9, 2023     April 13, 2023     June 8, 2023 
 


