CONTRACT AWARD

CONTRACT TERM: JULY 1,2025 THROUGH JUNE 30,2026

RESOLUTION: 2025-557

AMENDMENT RESOLUTION: 2025-630

CORRECTION CENTER WILL COMMENCE WITH RANKED ONE FIRM FOR SERVICES AS NEEDED AND CONTINUE TO THE ADDITIONAL FIRMS IN ORDER AS PER BID AWARDS

EDMUNDS 'CONTRACT ID:

C25-0107

C25-0120

C25-0108

C25-0109

C25-0105

C25-0106

RANKINGS

RANKED ONE

RANKED TWO

RANKED THREE

RANKED FOUR

RANKED FIVE

RANKED SIX

NAME OF BIDDER

PRO-TOUCH NURSES INC DBA PROTOUCH

STAFFING

JLK GLOBAL ENTERPRISES INC.

CONNECTED HEALTH CARE. LLC.

AA EAST, LLC. DBA ALLSHIFTS

22nd CENTURY TECHNOLOGIES

RANG TECHNOLOGIES INC.

1750 POWDER SPRINGS RD. STE

PO BOX 9487 1121 ESE LOOP 323

8251 GREENSBORO DRIVE SUITE

15 CORPORATE PLACE SUITE 356

ADDRESS 1701 LEGACY DR. SUITE 1100 1o e 102 494 BROAD ST. 4TH FL 00
CITY, STATE, ZIP FRISCO, TX. 75034 MARIETTA, GA. 30064 TYLER, TX 75711 NEWARK, NJ.07102 MCLEAN, VA, 22102 PISCATAWAY, NJ. 08854
CONTACT HARRY HOLT JAIME KINCADE JOY JOHNSON RON BHAVNAN ASHLEY CHRISTINA DE SA JIGAR PATEL (COO)
TELEPHONE 972-544-6347 404-433-2607 512-400-7867 862-339-7095 866-537-9191 EXT 2 732-802-7349
FAX 888.777-9185 578-559-0383 512-400-7871 862-339-6996 732-537-0888 732-947-4653
GOVSALES@RANGHEALTHCARE.CO

E-MAIL HARRY.HOLT@PROTOUCHSTAFFING.COM | JKINCADE@JLKGLOBALINC.COM | JOHNSON@CONNECTEDHC.COM |  CONTRACTS@ALLSHIFTS.COM SLEDPROPOSALS@TSCTL.COM "

YEAR ONE RATES B
RN CORRECTION CENTER AND PUBLIC HEALTH IF
REGUIRED RATE PER HR s 60.00 67.73| $ 68.00| S 7049 | $ 70.00 | $ 73.50
LPN CORRECTION CENTER IF REQUIRED RATE PER HR s 45.00 | $ 5419] s 57.00] S 54.49 |5 60.00 | S 54.50

YEAR TWO RATES ( OPTION YEAR)

RN CORRECTION CENTER AND PUBLIC HEALTH IF
REGUIRED RATE PER HR s 60.00 | § 6773| 3 70.00| § 7049 | s 70.00 | $ 73.50
LPN CORRECTION CENTER IF REQUIRED RATE PER HR s 25.00 | $ 54.19] S 59.00] S 54.49 | S 60.00] 5 54.50
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SPECIFICATIONS TO PROVIDE NURSING SERVICES FOR THE MERCER COUNTY CORRECTION
CENTER FOR A PERIOD OF ONE (1) YEAR WITH AN OPTION TO EXTEND ONE (1) YEAR
1750 RIVER ROAD, LAMBERTVILLE, NJ

PURPOSE AND INTENT

The County of Mercer requests bids for the purpose of hiring contractors to provide
temporary nursing services at the Mercer County Correction Centerlocated at 1750 River
Road, Lamberton, NJ. 08530 which include Registered Nurse (RN) and Licensed Practical
Nurse (LPN) as required to supplement shortages at the Mercer County Correction
Center, for special projects or peak work-loads throughout the County and for the
Division of Public Health as needed. This is multi award of bid based on the lowest hourly
rates whom is deemed responsive and responsible bidders. Bidders must provide rates for
both positions to be deemed responsive. Please send all questions via bidnet question
portal or via email to ohibbert@mercercounty.org ; deadline for questions is February 20,
2025.

The County holds the right to award up to six contracts. The intent of this bid is to award
to the low bidder or bidders for RN and LPN for the Mercer County Correction Center and
at facilities as required. “Facilities” may include Mercer County Public Health
Department and or other departments if services are required. Rates provided will be dll
inclusive. No increases will be permitted for the awarded contract and/or option to
extend contract. The contract is on an as needed basis the correction center will reach
out to the agencies beginning with the agency with the lowest hourly rates until all staff
requirements are fulfilled. The County of Mercer will contract with six agencies. Whenever
the facility requires temporary nursing services that are known, whether it be long term or
immediate need, coniracted vendors are notified. The correction center currently has 8
week assignments available which is subject to change at any point in time during the
contfract award and there is no guarantee on assignment as services are as needed. The
lowest awarded vendor must have a minimum of 8-14 nurses available during the course
of this contract. If the awarded lowest vendor is unable to maintain the staffing
requirements the County holds the right to cancel any contract upon a 30-day written
notice.

The County is responsible for the operation of facilities throughout the County. Facilities
include but are not limited to the Mercer County Correction Center. The County has
hired personnel as employees to perform the required nursing services; however, at times
there are shortages in the work force. Contractors shall provide professional nursing and
health care administered by New Jersey Registered Nurses (RN) and Licensed Practical
Nurses (LPN) within County facilities under the supervision of institutional charge nurses or
supervisor of nurses, or as may be directed. Services will be provided at the County, as
requested, and the Correction Center. The current EMR software system used is Virtual
OfficeWare.

The County provides nursing services to inmates in the Correction Center. At the direction
of the supervisor of nursing services, registered nurses will perform functions as specified
in all federal, State, departmental and institutional procedures, policies, guidelines,
administrative orders, directives and applicable regulations.


mailto:ohibbert@mercercounty.org

STAFFING

The Supervisor of Nurses will provide a monthly schedule based upon anticipate staffing
requirements; however, it is critical that the awarded contractor provide staffing on an
emergency basis and at a minimum twelve hours notification.

EXPERIENCE

All personnel assigned to perform work shall be physically able to do the assigned work
and shall be in good health. All RN’s and LPN's must have one year of professional and
clinical experience. All personnel are required to possess current CPR certification and
First Aid certification. All personnel are required to possess and maintain current licenses
and certifications, as required by the State of New Jersey. The contractor will be required
to furnish copies of licenses and certifications before personnel can be assigned to work.
The County will accept and only require vendors to comply with the New lJersey
Consumer Affairs Temporary Help Service and Consulting Services licenses; this replaces
the Health Care Service Agency License per DCA updates.

LEAD TIME

The awarded confractor shall provide a pool of nurses ready to orient within thirty (30)
days from the notice to proceed. The pool shall consist of at least fifteen (15)
employees. The nurses need to be ready to orient onsite within thirty (30) days and the
pool will be considered for all assignments.

ORIENTATION

All personnel must successfully complete a three consecutive day, eight hours per day,
medical orientation and security tfraining for a period of one and one-half hours following
the medical orientation prior to starting work. The contractor will be reimbursed for this
orientation hours at the at the rates per the proposal page. Nursing orientation and
security fraining shall be held consecutively and Orientation will cover training on the
General Electric electronic medical records system and Nursing Policies and Procedures
of the Mercer County Correction Center. If temporary staff completes orientation but
does not report to work within eight consecutive months of orientation, staff must be re-
oriented as above covering three consecutive days of nursing orientation and security
training.

If the awarded contractor's temporary staff does not report to work, the awarded
contractor shall be notified immediately and within one hour of scheduled duty. The
awarded contractor shall provide staff replacement for that shift on that day, if possible,
however, in not more than twenty-four hours.

DATA SHEET

Data Sheet for all temporary staff will be provided to the Correction Center by agencies.
The Data Sheet shall include shift availability with aftached resume and copy of
applicable R.N. or L.P.N. license. The Supervisor of Nursing will review the Data Sheet,
resume and license of all candidates and approve or reject the candidate based upon
the criteria in the technical specifications of the contract within three days of receipt of
the candidate’s data sheet. If the candidate is rejected, the Supervisor of Nursing will



document the rejection and forward the rejection with explanation as to the ineligibility
of candidate to the awarded contractor within three days and will request additional
candidates for review until the complete pool is approved, oriented and prepared to
work.

STATUS MEETINGS

The awarded contractor shall meet with the Supervisor of Nursing and or designee on a
monthly or bi-monthly basis, as needed, throughout the term of the contract, at the
Mercer County Correction Center to ensure compliance with staffing and all terms and
conditions of the contract. Assignments will vary based on needs of the facility. The
Supervisor of Nurses will provide a monthly schedule based upon anticipated staffing
requirements as per bid specifications.

SECURITY CLEARANCE

All staff shall have background clearance through the Mercer County Correction Center.
Background clearance must be completed annually by the Mercer County Correction
Center. Upon award, the contractor shall provide a list of potential contracted
employees for clearance as required by the Mercer County Correction Center and this
shall include resumes etc.

ESTIMATED HOURS ANNUALLY
The County has estimated the following requirements; however the County reserves the
right to increase or decrease hours based upon staffing requirements.

STAFFING REQUIREMENTS ANNUALLY (APPROXIMATE)
REGISTERED PROFESSIONAL NURSE 14000 HOURS PER YEAR
LICENSED PRACTICAL NURSES 6400 HOURS PER YEAR

Upon award, the contractor shall provide a list of potential contracted employees for
clearance as required by the Mercer County Correction Center.

LICENSURE AS HEALTH CARE SERVICE FIRM

Bidders must hold a current license as a Health Care Service Firm through the New Jersey
Department of Consumer Affairs in accordance with CHAPTER 45B, SUBCHAPTERS 13 & 14.
Please attach copy of license with your bid response.

LICENSURE FOR REGISTERED PROFESSIONAL NURSE AND PRACTICAL NURSE
Nurses shall be licensed in the State of New Jersey in accordance with N.J.A.C. Title 13,
Law and Public Safety, Chapter 37, New Jersey Board of Nursing.

The awarded contractor shall be responsible for forwarding renewed New Jersey Nursing
licenses and (CPR) Cardiopulmonary resuscitation documentation as renewals occur.

FOR SITE VISIT PLEASE CONTACT:
CHARLES ELLIS

WARDEN

(609) 583.3553




TANGELA WRIGHT

PRINCIPAL PURCHASING AGENT

(609) 583.3545 EXT. 2214

MERCER COUNTY CORRECTION CENTER
1750 RIVER ROAD

LAMBERTVILLE, NJ 08530

DIVISION OF PUBLIC HEALTH

In the event of a public health crisis Mercer County Division of Public Health may possibly
require the assistance with additional nursing services. Mercer County would require the
nurses to be registered nurses. The nurses would be used to help distribute prophylaxis
during a mass distribution campaign. Either oral medication or vaccinations would be
distributed to the general public and/or first responders. Nurses shall be self-directing and
comfortable working in a POD (section, unit or block) setting. Staffing shall be available
twelve hours from the request placed by the County Designee.

DUTIES

The following duties, described as a minimum, are to be performed by the RN and LPN in
providing temporary nursing services under this contract. Contractors will not be required
to bill Medicare, Medicaid or any third-party insurance.

REGISTERED NURSE (RN)

A. Nurses are to be constantly aware the well-being of clients as well as the cleanliness
and sanitation of the environment. Clients are never to be left unattended or in unsafe
situations. Clients shall be under staff supervision at all times, unless otherwise specified in
the freatment plan.

B. All goals for clients in nurses' assigned unit are to be implemented and documented
as required. Nurses are to ensure that activity schedules are current and followed by all
assigned staff.

C. Nurses are to be always alert for safety concerns and/or unusual events and promptly
report them. Any deviation or suspected deviation from the norm for a client will be
immediately reported to the assigned supervisor. Complete and descriptive
documentation will include the initial assessment, to whom and when reported,
intervention, and follow-up evaluation.

D. Nurses will see to it that all clients on the assigned unit receive the prescribed diet and
adequate fluids at the proper time.

E. Nurses shall ensure that clients on the assigned unit are properly groomed, dressed and
positioned. Appliances and/or adaptive devices will be correctly applied or utilized.
Nurses shall instruct other staff as required in these areas.

F. Nurses shall use the steps of the nursing process in all client care areas. These steps
include assessment, planning, implementation or intervention and evaluation. Nurses
shall, as appropriate develop and utilize nursing care plans and these will be current and
complete for each client. Nursing assessment will be used on all plans of care for clients.
G. All prescribed medication and tfreatments will be transcribed, prepared, administered
and charted with 100% accuracy. Nurses will see to it that all means available are used
to ensure accurate identification of each client for each administration. Errors, actual or
suspected, will be reported immediately.




H. Nurses shall assist in the orientation of new employees who are assigned to the unit.

I. It is clearly understood that staffing schedules are developed to ensure adequate
staffing patterns. Nurses will never submit schedules with only minimum staffing. Schedules
are submitted to the supervisor of nursing services, or as designated, for approval in a
timely manner

J. Nurses will supervise ancillary personnel. Supervise in this case is the direction and
oversight of the performance of others.

LICENSED PRACTICAL NURSES (LPN)

A. LPN's are to be constantly aware of safety considerations and well-being of clients as
well as the cleanliness and sanitation of the environment. Clients are never to be left
unattended or in unsafe situations. Clients shall be under staff supervision at all times,
unless otherwise specified in the treatment plan.

B. At the direction of the head nurse, or as advised, LPN's will perform functions as
specified in all federal, State, departmental and institutional procedures, policies,
guidelines, administrative orders, directives, and applicable regulations.

C. All goals for clients on LPN's assigned unit are to be implemented and documented as
required. Nurses are to ensure that activity schedules are current and followed by alll
assigned staff. LPN's will work closely with the physician, unit staff, and other health team
members to provide optimum care for each client in the assigned units, including a safe
environment.

D. LPN's are to be always alert for safety concerns and/or unusual events and will
promptly report them. Any deviation or suspected deviation from the norm for a client
will be immediately assessed and reported to the assigned supervisor.

E. LPN's shall use the steps of nursing process in all client care areas. These steps include
assessment, planning, implementation or intervention, and evaluation. Although LPN's
are not responsible for writing formal client care plans, the LPN's professional knowledge,
skills, and judgment are essential for accurate client assessment, a realistic plan of care,
effective intervention, and ongoing client evaluation.

F. All medications and treatments prescribed by the physician will be transcribed,
prepared, administered and recorded with 100% accuracy. Nurses will use all means
available to ensure accurate identification of each client for each medication
administration. Errors, actual or suspected, will be reported immediately.

PERSONNEL

Contractor's personnel shall complete and sign the County’s facilities' time sheets.
Timekeeping process/system will be utilized for full time contractors/travelers and for
registry/per diem employees through the contracted agency and it will be signed off by
the correction center Supervisor of Nursing. All Contractor personnel working for the
County are required to be fingerprinted and undergo a criminal history records check
before they can start work. It is the confractor’s responsibility to work within the New
Jersey State Police time schedule for turn-around time from the inifial sulbbmission of the
background check to the receipt of the results. This time schedule may be a critical factor
in meeting the start-up date for this confract. At the discretfion of a facility, The County
may be responsible for fingerprinting the contractor's personnel.

All personnel assigned to perform work shall be physically able to do the assigned work
and shall be in good health. All RN’s and LPN's must have one year of professional and



clinical experience. All personnel are required to possess current CPR certification and
First Aid certification. All personnel are required to possess and maintain current licenses
and certifications, as required by the State of New Jersey. The contractor will be required
to furnish copies of licenses and certifications before personnel can be assigned to work.
All personnel must successfully complete a Using Agency orientation course prior to
starting work. This course will be conducted at the Using Agency facility. Each Using
Agency may have a different length of time for orientation. The contractor will be
reimbursed for this orientation time at the bid rates.

LEGAL HOLIDAYS

Legal Holidays are defined as New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. Weekend rates begin with the AM shift on
Saturday and end at the beginning of the Monday AM shift.

OVERTIME, HOLIDAY AND SHIFT DIFFERENTIAL COMPENSATION

The following shift differentials shall be paid for nursing services for evening, night,
weekend and Legal Holiday shifts.

Evening Shift Hourly rate x 1.25 = the rate to be paid.

Night Shift Hourly rate x 1.20 = the rate to be paid.

Weekend Day Shift Hourly rate x 1.30 = the rate to be paid.

Weekend Evening Shift Hourly rate x 1.50 = the rate to be paid.

Weekend Night Shift Hourly rate x 1.40 = the rate to be paid.

Holiday Day Shift Hourly rate x 1.50 = the rate to be paid.

Holiday Evening Shift Hourly rate x 1.50 = the rate to be paid.

Holiday Night Shift Hourly rate x 1.50 = the rate to be paid* (See Note below)

SHIFT INFORMATION

Services may be required on a seven (7) day per week basis and cover the following
shifts. Assignments shall be scheduled at the discretion and needs of the facility. A full shift
may not be required.

CORRECTION CENTER SHIFTS
6:45 A.M. 3:00 P.M. DAY

2:45 P.M. 11:00 P.M. EVENING
10:45 P.M. 7:00 A.M.* NIGHT

NOTE FOR HOLIDAYS

*The holiday shift covers only the hours worked on the holiday. As an example, if the shift
begins at 10:45 P.M. on a holiday and ends at 7:00 A.M. the following day, the contractor
shall be paid 1 hour and 15 minutes for the holiday at 1.5 times the daytime rate and the
remaining hours shall be paid at the day rate per weekday or weekend.

These rates will remain fixed for the entire contract period and any extensions if
applicable. The County does not acknowledge any payment provisions for overtime. It
is the contractor's responsibility to make payments to its employees if they meet the
contractor's overtime policy.

SHIFT MODIFICATIONS




Modifications may be made to shifts on an individual basis but only when agreed upon
by both parties.

HOURS
There is no guarantee that the County will require an eight (8) hour shift.

ORDER PROCEDURES

Whenever a Using Agency facility requires temporary nursing services that are known,
whether it be long term or immediate need, contracted vendors shall be nofified via
telephone or e-mail of the required job classification at the same fime. This telephone
call or e-mail will provide a response cut-off time. The County will provide notice as
needed.

CONTRACT ADMINISTRATION
The County and awarded contractor shall agree to schedule a contract kick-off
meeting to familiarize personnel with the terms and conditions of the contract.

CONTRACTOR EVALUATION

All contractors will be evaluated on a regular basis as to their ability to perform under this
confract. An unsatisfactory performance by a contfractor may be cause for that
contractor to be removed from the contract.

CONTRACTOR INFORMATION

Contractors must have a means of after normal business hour, weekend and
Holiday communication. This can be accomplished with email, fax, phone or an
after-hours call service. This information shall be provided below.

Contact Name
Contractor Name
Contractor Address
Telephone Number
Fax Number

E-mail

License No.

(Through the New Jersey Office of the Attorney General, Division of Consumer
Affairs)

Click link below for the current awarded contract

hitps://www.mercercounty.org/home/showdocument?id=27760&1=63828911651
6261698



https://www.mercercounty.org/home/showdocument?id=27760&t=638289116516261698
https://www.mercercounty.org/home/showdocument?id=27760&t=638289116516261698

ESTIMATED CURRENT SPEND YEAR TO DATE WITH THE CURRENT AWARDED VENDORS

MEDICAL STAFFING SERVICES INC. DBA EQUILIEM HEALTHCARE $102,134

HEALTHCARE CONSULTANTS INC. DBA NEW BORN NURSES $138,286

RO HEALTH LLC. $298,073

HORIZON HEALTHCARE STAFFING $55,291

WHITE GLOVE PLACEMENT, INC. $437,835.00

AMERICAN MEDICAL STAFFING INC. $1,295,082.17
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